MEMORANDUM OF UNDERSTANDING 
By and Between 
THE CITY OF SEATTLE 
And 

COALITION OF CITY UNIONS 


(Amending certain collective bargaining agreements) 


Certain Unions representing employees at the City of Seattle have formed a coalition (herein 
referred to as “Coalition of City Unions”) to collectively negotiate the impacts of the Janus v. 
AFSCME Supreme Court decision and other conditions of employment with the City of Seattle 
(herein referred to as “City;” together the City and this Coalition of City Unions shall be referred 
to as “the Parties”); and 

This Coalition of City Unions for the purpose of this Memorandum of Understanding (MOU) shall 
include the following individual Unions, provided that the named Unions are also signatory to this 
MOU: the International Brotherhood of Boilermakers, Iron Ship Builders, Blacksmiths, Forgers 
and Helpers, Local 104; the International Union of Painters and Allied Trades District Council 
#5; the Inlandboatmen’s Union of the Pacific; Professional and Technical Engineers, Local 17; the 
International Brotherhood of Teamsters, Local 117; the International Brotherhood of Electrical 
Workers, Local 46; the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local 32; the International Brotherhood of Teamsters, Local 763; the 
International Union of Operating Engineers, Local 286; the UNITE Hotel Employees & Restaurant 
Employees, Local 8; the Public Service & Industrial Employees, Local 1239; the Washington State 
Council of County and City Employees, Local 21; the International Alliance of Theatrical Stage 
Employees and Moving Picture Technicians, Artists and Allied Crafts of the United States and 
Canada, Local 15; the Sheet Metal Workers International Association, Local 66; the Seattle 
Municipal Court Marshals’ Guild; the Pacific Northwest Regional Council of Carpenters; the 
International Association of Machinists and Aerospace Workers, District Lodge 160, Local 289; 
the Seattle Parking Enforcement Officers Guild; the Seattle Police Dispatchers’ Guild; the Seattle 
Police Management Association; and the Seattle Police Officers’ Guild. 

Background 

In June of 2018, the United States Supreme Court issued the Janus v. AFSCME decision. In 
response to this change in circumstances, this Coalition of City Unions issued demands to bargain 
regarding the impacts and effects of the Janus v. AFSCME Supreme Court decision. 
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Included in the Parties collective bargaining agreements is a subordination of agreement clause 
that in summary states, It is understood that the parties hereto and the employees of the City are 
governed by the provisions of applicable federal lcm>, City Charter, and state law. When any 
provisions thereof are in conflict with or are different from the provisions of this Agreement, the 
provisions of saidfederal law. City Charter, or state law are paramount and shall prevail. 

The parties have agreed to engage in negotiations over the impacts and effects of this change in 
circumstances to reflect compliance with the Janus v. AFSCME Supreme Court decision. 

Agreements 

Section A. Amended Union Dues and Membership Language 

The Parties agree to amend and modify each of the Parties’ collective bargaining 
agreements as follows: 

Article X - Union Engagement and Payroll Deductions 


The City agrees to deduct from the paycheck of each employee, who has so authorized it, the regular 
initiation fee, regular monthly dues, assessments and other fees as certified by the Union. The amounts 
deducted shall be transmitted monthly to the Union on behalf of the employees involved. The 
performance of this function is recognized as a service to the Union by the City and The City shall 
honor the terms and conditions of each worker’s Union payroll deduction authorization(s) for the 
purposes of dues deduction only. The Union agrees to indemnify and hold the Employer harmless 
from all claims, demands, suits or other forms of liability that arise against the Employer for 
deducting dues from Union members, including those that have communicated a desire to revoke 
a previous deduction authorization, along with all other issues related to the deduction of dues or 
fees. 

The City will provide the Union access to all newly hired employees and/or persons entering the 
bargaining unit vwthin thirty (30) days of such hire or entry into the bargaining unit. The Union 
and a shop steward/member leader will have at least thirty (30) minutes with such individuals 
during the employee’s normal working hours and at their usual worksite or mutually agreed upon 
location. 

The City will require all new employees to attend a New Employee Orientation (NEO) within 
thirty (30) days of hire. The NEO will include an at-minimum thirty (30) minute presentation by 
a Union representative to all employees covered by a collective bargaining agreement. At least 
five (5) working days before the date of the NEO, the City shall provide the Union with a list of 
names of their bargaining unit attending the Orientation. 

The individual Union meeting and NEO shall satisfy the City’s requirement to provide a New 
Employee Orientation Union Presentation under Washington State law. The City of Seattle, 
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including its officers, supervisors, managers and/or agents, shall remain neutral on the issue of 
whether any bargaining unit employee should join the Union or otherwise participate in Union 
activities at the City of Seattle. 

New Employee and Change in Employee Status Notification: The City shall supply the Union with 
the following information on a monthly basis for new employee’s: name, home address, personal 
phone and email (if a member offers), job classification and title, department, division, work 
location, date of hire, hourly or salary status, compensation rate. 

Any employee may revoke their authorization for payroll deduction of payments to their Union 
by wTitten notice to the Union in accordance with the terms and conditions of their dues 
authorization. Every effort will be made to end the deductions effective on the first payroll, and 
not later than the second payroll, after receipt by the City of confirmation from the union that the 
terms of the employee’s authorization regarding dues deduction revocation have been met. The 
City will refer all employee inquiries or communications regarding union dues to the appropriate 
Union. 

Section B. Agreement on Impaets of the Janus i'. AFSCME Supreme Court Decision 
The Parties further agree: 


1. Member Training: During each year of this agreement a Union’s principal officer may 
request that Union members be provided with at least eight (8) hours or one (1) day, 
whichever is greater, of paid release time to participate in member training programs 
sponsored by the Union. The Parties further agree that the release of employees shall 
be three (3) employee representatives per each Union in an individual Department; or 
two percent (2%) of a single Union’s membership per each department, to be calculated 
as a maximum of two percent (2%) of an individual Union’s membership in that single 
department (not city wide), whichever is greater. The approval of such release time shall 
not be unreasonably denied for arbitrary and/or eapricious reasons. When granting such 
requests, the City will take into consideration the operational needs of each 
Department. At its sole discretion, the City may approve paid release time for additional 
employee representatives from each Department on a case-by-case basis. 

2. The Unions shall submit to the Office of Labor Relations and the Department as far in 
advance as possible, but at least fourteen (14) calendar days in advance, the names of 
those members who will be attending each training course. Time off for those purposes 
shall be approved in advanee by the employee’s supervisor. 
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3. New Employees: The City shall work with the Seattle Department of Technology to 
develop an automated system to provide the Union with the following information 
within ten (10) working days after a new employee’s first day of work: name, home 
address, personal phone and email (if a member offers), job classification and title, 
department, division, work location, date of hire, hourly or salary status, compensation 
rate, FTE status. Until the process has been automated the departments may provide 
the Union notice at the same time the department notifies SDHR benefits, by sending 
an email to the Union providing the notice of hire. Upon automation departments may 
elect to not provide notice to the Unions and official notice will only be given by 
SDHR. The Parties agree to continue to work with departments to provide notice of 
new hires to the Union no later than 10 working days from the employee first day of 
work. 

4. This agreement is specific and limited to the referenced demand to bargains and the 
associated negotiations related to the impacts regarding the Janus v. AFSCME decision 
and sets no precedent or practice by the City and cannot be used or introduced in any 
forum or proceeding as evidence of a precedent or a practice. 

5. Issues arising over the interpretation, application, or enforceability of the provisions of 
this agreement shall be addressed during the Coalition labor management meetings and 
shall not be subject to the grievance procedure set forth in the Parties’ collective 
bargaining agreements. 

6. The provisions contained in “Section B” of this MOU will be reviewed when the 
current collective bargaining agreements expire. The Parties reserve their rights to 
make proposals during successor bargaining for a new agreement related to the items 
outlined in this MOA. 

7. This Parties signatory to this MOU concur that the City has fulfilled its bargaining 
obligations regarding the demand to bargains filed as a result of the Janus v. AFSCME 
Supreme Court decision. 


SIGNED this_day of_2018. 

Executed under the Authority 
of Ordinance No. 
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FOR THE CITY OF SEATTLE: 




Laura A. Southard, 

Deputy Director/Interim Labor Relations Director 


SIGNATORY UNIONS: 

Eli^^dth Rockett, Field Representative 

ID Painters and Allied Trades, 

District Council #5 

Andrea Friedland, Business Representative 
lATSE, Local 15 


Natalie Kelly, Business Representative 
HERE, Local 8 





Amy Bowle^-^nion Representative 

PTE, Local 17 


Professional, Technical, Senior Business, 
Senior Professional Administrative Support 
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presentative 


RaySugmrnan, Union 
PTE, Local 17 

Professional, Technical, Senior Business, 



Mark Watson, Union Representative 
WSCCCE, Council 2, Local 21, 21C, 21Z, 2083 
& Local 21-PA Assistant 



Kurt Swanson, Business Representative 
UA Plumbers and Pipefitters Local 32 


Shaun ^an Eyk, Union Representative 
PTE, Local 17 

Professional, Technical, Senior Business, 
Senior Professional Administrative Support, & 
Probation Counselors 







U- 

Steven Pray, Union Represi 

(nt 

jative 


PTE, Local 17 

Professional, Technical, Senior Business, 
Senior Professional Administrative Support, & 
Probation Counselors ^ 


Jane^t k^wis. Business Representative 
IBEW, Local 46 



Service Officers & Evidence Warehousers 
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Brandon Hemming, Business Representative Sc 

5 tt A. Sullivan, Secretary-Treasurer 


lAMAW, District Lodge 160, Local 289 Teamsters, Local 763; JCC 

&79 



Ian Gordon, Business Manager 

PSIE, Local 1239 and Local 1239 Security 

Officers (JCC); Local 1239 Recreation Unit 





Dave Quinn, Business Representative 
Pacific Northwest Regional Council of 
Carpenters 



Michael Cunnmgham, President 
Seattle Police Dispatchers' Guild 


Peter Hart, Regional Director 
Inland Boatmen's Union of the Pacific 



Seattle Municipal Court Marshals' Guild 
lUPA, Local 600 



Nanette Toyosmma, President 

SPEOG, Seattle Parking Enforcement Officers' 

Guild 



Scott Bachler, President 

Seattle Police Management Association 



Seattle Police Officers' Guild 
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